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Gender and Conflict: How are Men and Women Differently Affected 
by Conflict?

This term paper entitled “Gender and Conflict responds to the 
need for deeper understanding of how gender and conflict in-
terrelate. It incorporates the role of gender in conflict resolution, 
participation of women and conflict management policies, the 
basic assumption of feminist conflict resolution theory, impacts of 
conflict on gender and how gender is important in society Con-
flicts have different impacts on men and women, and on gender 
relations, like gender based violence, sexual harassment and so 
on. Conflict may also bring changes to women’s economic roles 
and changes in the sexual division of labour.
Conflict impacts on the distribution of power and its gender di-
mensions in many different ways. Women are rarely in a position 
to make direct decisions about the waging of conflict. However, in 
some cases, power structures may be broken up and decentral-
ized and there may be opportunities for women to gain access 
to decision-making bodies, at least at a local level. Or women 
who have access to power may, like their male counterparts, be 
able to wield it more forcefully. Generally, this paper addressed 
the ways in which conflict affects men and women differently and 
their relative positions prior to conflict.

Aregash Eticha Sefera

Department of Social Anthropology, Faculty of Social Sciences and Humanities, Bule Hora 
University
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1. Definition of the concept Gender and 

Conflict 

1.1. Conflict  

A conflict is a special kind of system whose 

complexity stems from many different and 

sometimes unrelated elements. On the one 

side, there are the parties involved in the 

conflict. If it is true that there are cases in which 

the parties are just two (or even one, in the 

case of a dilemma), most often the parties are 

many, with intricate relations between them. 

More importantly, there are often multiple and 

diverse objectives. Some may even be hidden, 

not defined once and for all, and may evolve 

over time. This is almost always the case in 

conflicts arising between different groups within 

a country or in international conflicts. On the 

other side, each conflict does not arise in a 

vacuum, but in a context, local, regional, or 

international, a context that may be changing 

over time and has often unforeseen effects on 

the conflict’s structure and parties. Another 

important fact that is too often disregarded is 

that a conflict does not end simply when 

violence is stopped or when a satisfactory 

compromise between the parties is signed. 

Ending a conflict in a real and stable way 

implies the construction of a lasting peace, 

which is something daunting and difficult to 

obtain (Bartolucci and Gallo, 2010). 

 

Key Terms: 

Gender: means ‘the socially constructed roles and relationships, personality traits, attitudes, 

behaviours, values, relative power and influence that society ascribes to the two sexes on a 

differential basis. Gender is relational and refers not simply to women or men but to the 

relationship between them’ (UN Women, 2014, p. 42). 

Gender relations: are relations between men and women, between men, and between women, 

characterized by negotiation, bargaining and exchange (True, 2013, p. 2). Gender relations, 

including constructions of masculinities and femininities, determine access to power and 

resources in society (True, 2013, p. 2). 

Gender Role: socially constructed norm by men and women are expected to behave. Roles are 

determined by cultural definition of masculine and feminine and an understanding of their relation 

to men and women.  

Conflict is said to exist when two or more groups engage in a struggle over values and claims to 

status, power and resources in which the aims of the opponents are to neutralize, injure or 

eliminate the rivals (Jeong, 2000). 

 

2. Women and Participation in Conflict 

Situations 

Women clearly play a crucial role in conflict 

prevention, management resolution and post 

conflict reconstruction. But their marginality in 

high level decision-making, including those 

decisions regarding war and peace, constrain 

their ability to decisively influence or impact on 

conflict prevention and attainment of 

sustainable peace. There is need therefore, not 

only to enact and endorse gender responsive 

legislative measures and policies, but also to 

translate such commitments into action, 

including affirmative action and proportional 

representation in the electoral political context. 

Women themselves must seek to organize and 

become active players at all levels of decision 

making in their societies, including in the 

management of conflict. They need to develop 

mobilization strategies for dealing with conflict 

situations and to strengthen sub-regional 

networking with other women groups around 

key issues relating to peace and training in 
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conflict management. In this regard, there is 

need to continuously lobby and spearhead 

gender and civic education programmes aimed 

at changing those elements of socio-cultural 

attitudes and practices that are resistant to 

gender equity (Nzomo, 1994). 

Women’s Participation in conflict management 

refers to the role of women in the prevention 

and resolution of conflicts and in peace-

building, and their equal participation and full 

involvement in all efforts for the maintenance 

and promotion of peace and security, and the 

need to increase their role in decision-making 

with regard to conflict prevention and 

resolution. It is widely recognized that women 

bear a heavy burden in conflict and post conflict 

societies, both directly through violence 

perpetrated against themselves and their 

families and as survivors attempting to 

reconstruct destroyed communities. There is 

also growing recognition of women as ‘agents 

of change’ skillfully reshaping and rebuilding 

communities affected by conflict. Women 

worldwide who act as government 

representatives, activists, leaders of non-

governmental organizations (NGOs), women’s 

networks and concerned citizens have 

persevered through threats and conditions of 

violence to initiate transformative processes 

within conflict and post conflict societies. 

Undeterred by rebel groups, authoritarian 

regimes, cultural restrictions or resource 

limitations, and often at great personal risk, 

women continue the work of promoting peace 

and security in their communities (ibid). 

3. Women and Conflict Management 

Policies 

The 1995 United Nations Fourth World 

Conference on Women in Beijing was a 

watershed for thrusting women to the forefront 

of peace activities. This conference provided a 

platform for deliberations on the role of women 

at two levels. First, it followed up on concerns 

about increasing decision-making roles of 

women in conflict resolution at decision-making 

levels. The conference specifically called for 

including a gender perspective in the resolution 

of armed and other conflicts: to ensure that 

bodies are able to address gender issues 

properly. More significantly, this conference 

provided a rationale for looking beyond high 

politics to the grassroots level. Participants 

turned their attention to women’s roles in 

preventing and resolving 

conflict around the world. This conference 

aimed to involve women in crushing the 

prevailing logic of war and moving toward a 

culture of peace. It was a major step in 

recognizing and legitimating the role of women 

in conflict resolution and peacemaking at the 

grassroots level. Since Beijing, women and 

their participation have received special 

attention because, it is argued, they represent a 

vital resource for sustaining peace efforts at all 

levels. The UNESCO programme is expanding 

to include participation at the lowest levels in 

areas afflicted by conflicts. UNIFEM has 

embarked on programmes that support 

women’s concrete efforts in peace building, 

governance, and consolidating international 

partnerships. UNIFEM also supports 

documentation and distribution of information 

about such activities (UNIFEM, 1997). 

Within these resolutions and continued 

dialogue, there is growing recognition that 

women in conflict situations must not be viewed 

only as victims, but as powerful agents for 

peace and security in their communities. Peace 

and security are essential for economic growth, 

development and the empowerment of women; 

and women need to play an equal part in 

securing and maintaining peace. To that end, 

they must be empowered politically and 

economically, and be represented adequately 

at all levels of decision-making. This has been 

reaffirmed by the Convention on the Elimination 

of All Forms of Discrimination against Women 

(CEDAW), the Beijing Declaration and Platform 

for Action and Security Council resolution 1325 

(2000), which requests Member States to 

increase the political representation of women; 

include them in decision making, peace 
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negotiations and conflict-resolution 

mechanisms; and protect them in armed 

conflict given that women represent one of the 

most vulnerable segments of society during 

wars and conflicts (ibid.). 

4. Feminist Conflict Resolution Theory 

The Feminist conflict resolution theory by Bailey 

in (1989) focuses on the women's non-violent 

struggles for peace across the globe and the 

theoretical frameworks designed to make sense 

of the relationship between women and peace, 

men and war, and sexism and militarism. The 

theory seeks to identify the elements of 

women's voice, insight and understanding of 

reality. The theory argue that centuries of 

exclusion, subjugation and discrimination have 

given women perspectives on social issues 

which more insightfully reveal the true 

structures and actors of the world than men. 

What is particularly relevant to the study and 

practice of conflict management is the 

contention of many feminist standpoint scholars 

and activists that in order to uncover and 

transform inter-group conflicts that involve 

unequal relations of power one must look at the 

situation from the perspective of the 

subordinate, not the master. 

According to the theory, the dominant 

meanings of peace and security are informed 

primarily by strategic discourses and military 

terminology which quite often restrict the 

understanding of peace to the absence of war 

and the meaning of security to imperatives of 

national security. The conventional 

understandings of peace and security often 

originate in exclusively male-dominated settings 

and tend to privilege the men, governments and 

power elites. Feminist peace scholars, 

researchers and activists have insisted that the 

role women play in both the escalation and the 

de-escalation of conflicts depends on the 

particular historical, cultural and sociopolitical 

context as well as on the conceptual framework 

one utilizes to explore the gendered dimensions 

of conflicts (Bailey, 1989). 

The feminist conflict resolution theory goes 

beyond calls for mere inclusion in existing 

social and political structures and advocates for 

women’s experiences and ways of knowing as 

enablers to articulate functional conflict 

management strategies. The theory further 

focuses on the distinct feminist standpoint, 

grounded in the daily experiences and 

struggles of women. This position is identified in 

feminist literature as feminist standpoint. Based 

on these convictions, the feminist conflict 

resolution theory informs this study by focusing 

on the importance of women in conflict 

management. Moreover, the theory informs this 

study by highlighting the differences between 

men and women in both qualitative and 

structural terms of conflict management (ibid). 

5. Gender and Conflict 

One of the essential questions regarding 

gender and conflict can be stated as follows: 

How are men and women differently affected by 

conflict because of their roles, needs, priorities, 

status, and access to power or legal structures? 

To some degree, roles and needs may reflect 

biological differences, but for the most part 

gender and the different roles, priorities, types 

of status, and access of women and men are 

determined by society. For instance, in many 

cultures, boys are encouraged to adopt the 

male ideals of toughness, strength, bravery, 

and aggression. These ideals promote the male 

status of warrior and the preparation for war as 

a core component of manhood. Girls, on the 

other hand, are often expected to take on 

caretaker roles, to raise families, and to be 

active in local communities rather than on the 

national political stage. Such expectations are 

reinforced by institutional norms and attitudes. 

However, what is critical to understand is that 

gender is about the learned roles and 

expectations as the result of being a man or a 

woman. 

For most of history, men have been seen both 

as decision-makers and as soldiers. Women’s 

experiences in war have been little understood 

(AIMPB, 2001). 
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The international community has only recently 

focused on women’s potential contribution to 

peace building and on the difficulties that 

women face in war. A gendered perspective on 

war and peace allows us to unpack the effect of 

excluding women and other groups from power 

and access and to explore the impact of this 

exclusion on peace building. It is important to 

emphasize that such exclusion does not only 

delineate who sits at the negotiating table but 

also reflects the lack of access to resources 

(Including information and knowledge), political 

participation, legal rights and status (land and 

property ownership, legal documents, due 

process and representation), and economic 

rights and status (employment and income) 

(ibid.). 

6. Gender in Conflict 

Women, men and children experience and act 

differently in the context of violence and post-

conflict reconstruction. In order to understand 

and address the gender-related consequences 

of conflict, an exclusive focus on sexual 

violence and the portrayal of girls and women 

primarily as targets has to be overcome. Such a 

narrative not only underestimates women’s 

capabilities for self-help, it can also hinder their 

empowerment. Just as men can be more than 

combatants, women can be more than just 

victims. In conflict, they can be civilians, 

breadwinners, peace builders and, at times, 

also combatants. By grasping the broad 

spectrum of women’s roles, a more nuanced 

understanding can be gained about gender in 

conflict; and more suitable policy responses 

adopted accordingly (EUISS, 2014) 

7. Gender Roles in Conflict Resolution 

In recent years, some scholars have advocated 

for construction of dispute resolution processes 

centered on gender neutrality. This advocacy 

stems from the notion that to perform on the 

same playing field as men, women need to 

think and act like men. While gender may be a 

relevant factor for understanding bargaining 

behavior, emerging science and a growing 

body of literature challenges the assumption 

that women and men behave differently in a 

variety of bargaining and dispute resolution 

contexts. While the feminist understanding of 

gender as a social category may conflict with 

the argument for women’s participation on the 

understanding of biologically determined 

gender differences, this distinction needs to be 

embraced rather than ignored. Increasing 

women’s participation in politics and the public 

sphere is not only just, but also makes 

economic sense, and the plurality of women’s 

perspectives strengthens national security 

(Shepherd, 2015).  

In general, men and women have different 

conflict management styles. There are 

essentially five main types of conflict 

management styles: “competing (satisfying 

one’s own concern at the expense of 

another’s), accommodating (sacrificing one’s 

own concern for the sake of another’s), 

avoiding (neglecting both parties’ concerns by 

postponing a conflict issue), collaborating 

(attempting to find a solution that satisfies both 

parties’ concerns), and compromising 

(attempting to find a middle ground, which 

satisfies only partly both parties’ concerns. 

Women typically are more likely to use 

cooperative conflict management styles such 

as collaborating, compromising, or avoiding, 

while men are more likely to use competing or 

avoiding strategies in situations of conflict (ibid). 

8. Gender in society 

The concept of gender refers to the socially and 

culturally construed roles of women and men in 

a society. A focus on gender enables an 

analysis not only of the different roles, but also 

of the different opportunities that women and 

men have in a given social setting. Inequality 

might be a cause for conflict, but conflict also 

amplifies inequality. Yet such instability does 

not necessarily aggravate gender inequality 

perse. In fact, its transformative impulses can 

provide room for those disadvantaged by 

gender roles to renegotiate their identities 

(EUISS, 2014). 
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The participation of women in the political arena 

is often limited and, in some extreme cases, 

their rights as citizens are substantially 

curtailed. What is more, women’s 

representation varies substantially across policy 

fields: according to the Inter-Parliamentary 

Union, women are more likely to hold top 

positions in socio-cultural ministries rather than 

in ministries of defense, justice, interior or 

foreign affairs. While men tend to dominate 

paid labour globally, it is women in lower middle 

income countries in particular who are often 

confined to specific economic 

role without remuneration. In conflict, social 

customs can additionally constrict women’s 

economic opportunities. The hardship imposed 

by conflict can necessitate and increase the 

tolerance for women transcending social 

customs and expanding their role beyond 

traditional conceptions (ibid) 

9. Impact of Conflict on Gender  

A range of factors, including ethnicity, age, and 

occupational group, may affect how people 

experience conflict more than differences 

between men and women. Nevertheless, there 

is consistent evidence that women, men, girls 

and boys experience conflict differently, and 

that conflict has differential impacts on men and 

women. 

9.1. Gender Based Violence and Conflict 

A major difference between women and men in 

armed conflicts, however, is the experience of 

gender-based violence. In all conflicts, violence 

against women and girls plays a major role as a 

weapon of war, which is wielded regularly and 

on a mass scale. The forms this can take range 

from sexual exploitation, torture, and forced 

prostitution to forced marriages and (mass) 

rape. There is greater risk that sexual violence 

against women and girls will be employed as a 

tactic of warfare in patriarchal societies in which 

women and girls have been oppressed and 

discriminated against and/or domestic violence 

has been tolerated prior to war. In addition to 

gender-based violence against women and girls 

by soldiers, rebels, guerrilla fighters, etc., 

domestic violence by husbands, partners or 

close relatives also re-mains one of the most 

massive violations of women’s rights during and 

above all after war. Though not sufficiently 

investigated so far, a significant number of men 

and boys also fall victim to sexual violence 

(ADA, 2013). 

GBV includes: (i) physical, sexual, and 

psychological violence occurring in the family, 

such as the sexual abuse of girls, dowry-related 

violence, marital rape, female genital mutilation 

and other traditional practices harmful to 

women, no spousal violence, and violence-

related exploitation; (ii) physical, sexual, and 

psychological violence occurring in the 

community, including rape, sexual abuse, 

sexual harassment and intimidation at work, in 

educational institutions, and elsewhere, 

trafficking in women, and forced prostitution; 

and (iii) physical, sexual, and psychological 

violence perpetrated or condoned by the state, 

wherever it occurs. Both men and women 

experience GBV (Bouta, etal 2005:34). 

GBV tends to increase in conflict situations. 

GBV has become a means of warfare; it can be 

a result of a general breakdown in law and 

order and a policy to demoralize the enemy 

(Byrne 1996). Moreover, sex can come to be 

seen as a form of reward or war booty that 

unpaid, underfed, and drugged or intoxicated 

fighters demand. GBV’s effects on survivors 

can range from psychological problems and 

traumas to social exclusion and even ostracism 

of those involved and the children born from 

sexual violence (e.g., Human Rights Watch 

1996). Because of the disruption of social order 

and traditional institutions in wartime, GBV, 

which would normally provoke strong 

community reactions and sanctions frequently, 

goes unpunished in conflict. While GBV affects 

men, male GBV survivors have been 

overlooked. Men and boys are raped during 

conflict, and men become targets of sexual 

abuse, torture, and mutilation to attack and 

destroy their sense of masculinity or manhood 
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(UN 2002). There are indications that during 

conflict, men who resist taking part in the war or 

object to it and homosexuals face more 

problems (ibid: 36). 

Trafficking in and sexual exploitation of human 

beings tend to increase during conflict. The 

breakdown of law and order, police functions, 

and border controls, combined with 

globalization’s fluid markets and open borders, 

contributes to an increase in the trafficking 

of human beings. The connection between 

conflict and trafficking becomes even more 

apparent as criminal networks involved in the 

arms and drug trade expand to include 

trafficking in human beings (ibid.). 

10. Gender roles in armed conflicts and 

aftermath of conflict 

Throughout history and across cultures, men’s 

and women’s roles in war and armed conflicts 

have been stereotyped. Due to a gender 

system that dichotomizes male qualities as 

aggressive and courage and female qualities as 

peaceful and passive, men play the roles of 

warriors, soldiers and guerrilla fighters, as well 

as of ministers and heads of state. On the other 

side are mostly women and children in the roles 

of victims and refugees. In many societies, 

these stereotypes associate masculinity with a 

propensity to violence, which in times of war 

forms a prominent part of ‘hegemonic 

masculinity’, even though many men do not 

identify themselves with this. “In war, the men 

and women often act as perpetrators, 

accomplices and victims at the same time - 

though with different roles and 

responsibilities.”Alternative gender identities 

outside of this dichotomy, such as transgender, 

trans-sexuality, etc. are frequently ostracized 

(ADA, 2013). 

Men are obviously not all equally involved in 

violent conflicts. They reject the roles assigned 

to them, for example, when they refuse military 

service or flee from conscription. Nor are 

women simply victims: they actively support 

warfare as soldiers and act as accomplices 

when they smuggle weapons or take care of 

supplies. Power relations change during armed 

conflicts, and newly formed gender relations in 

turn influence the course they take. Without a 

doubt, however, warfare affects women and 

men in different ways. They have differing 

access to security zones and vital resources 

and take on new tasks and responsibilities. 

War, however, also affords women new scope: 

in the absence of men, they engage more in the 

labour market and take up positions in the 

community and politics. Meanwhile, the extent 

to which women can then perform these new 

roles after war depends heavily on cultural and 

socio-economic factors. Women often 

experience a backlash and are forced back into 

traditional roles. Particularly young women and 

men returning from long years of war, where 

they worked as child soldiers, sex slaves, 

cooks, load bearers, etc., are very often 

traumatized and without prospects for the 

future. They are frequently denied their place in 

the community due to stigma about their 

wartime past, and they have no chance of 

finding work due to lack of training (ADA, 2013). 

The Aftermath of War: According to a 2011 

report from the U.S. Institute of Peace on 

“Gender, Conflict, and Peace building,” notes 

that gender inequalities are heightened during 

conflict and can persist once hostilities end. 

During armed conflict, for instance, women may 

find themselves in the position of becoming 

economic providers for the family when the 

men are away fighting. This role may be one 

that they are unaccustomed to or do not get 

credit for during peacetime. When men return 

from war, however, they may expect the 

women in their family to return to traditional 

roles as homemakers. As men and women 

struggle to redefine their roles when wars are 

over, the result may be an increase in tension 

and domestic violence (ibid). 

11. Global Approach to Gender and 

Conflict 

The world continues to experience high levels 

of violence and instability after the cold war. 
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However, the nature of conflicts has changed, 

with the majority of conflicts now being between 

states, clans or religious groups. The roles and 

responsibilities carried out by international 

institutions charged with peace building and 

conflict resolution have also changed. 

Since 1990s, the United Nations (UN) 

peacekeeping mission mandate was extended 

beyond military operations and mediation 

between nation states to multidimensional 

missions, which incorporated a wide range of 

activities. However, whilst billions of dollars are 

spent each year on such operations, 

sustainable peace remains elusive for large 

swathes of the world’s population. Civilian 

populations have been increasingly affected as 

the nature of conflict changes and as the line 

between the peace and the war become 

increasingly blurred (UNESCO, 2010). 

Ethnic conflicts and genocide have scarred 

many countries such as Rwanda. Those 

countries that have transitioned to democracy 

and to relative stability face the threat of falling 

back into conflict and the proliferation of small 

arms coupled with violence against women. At 

the international level, there is now a general 

consensus on the need for a gendered 

approach to conflict resolution. This is the result 

of long-term activism and lobbying by women’s 

networks worldwide.  Women from different 

countries have met together in a Congress of 

Women to protest against the First World War, 

and founded the Women’s International League 

for Peace and Freedom (WILPF) (Pratt, (2011). 

11.1. Practical Needs Approaches to 

Gender and Conflict 

The practical reasons for a gendered analysis 

are numerous. Actors in the field have made 

evaluations and criticisms of post-conflict 

operations and initiatives which claim gender 

neutrality. Many humanitarian organizations 

cling to the principle of neutrality in post-conflict 

relief operations, arguing that meeting the 

immediate practical needs of populations is 

their task. However, in practice, these 

operations do not exist in a vacuum, but work 

within communities which have their own 

gendered power structures in place, whereby 

women are often subordinated. A weak gender 

neutral programme, therefore, can easily 

reinforce existing inequalities and disadvantage 

women (Aroussi, 2011). 

11.2. Protection Approaches to Gender and 

Conflict 

There is a general consensus that a crucial 

component of a gendered approach to peace 

building is to acknowledge gendered 

vulnerabilities and ensure that women and girls 

are afforded protection from violence. Specific 

forms of violence, especially sexual violence, 

are used against women in what has come to 

be defined as gender-based violence’, violence 

that targets individuals or groups of individuals 

because of their gender. Conflict and its 

aftermath affect women and girls in different 

ways. Men and women assume different roles 

and are targeted differently by virtue of their 

genders. Women have specific vulnerabilities 

and often experience multiple forms of violence 

during and after conflict, with brutality reaching 

new levels in times of conflict. The targeting of 

women’s bodies has emerged as a systematic 

strategy used during conflict (Aroussi, 2011). 

11.3. Instrumentalist Approaches to 

Gender and Conflict 

For many actors in the international arena 

concerned with peace building and conflict 

resolution, the logic behind supporting a 

gendered approach is that it enhances the 

efficiency and effectiveness of peace building 

and that women’s peace building efforts are a 

valuable resource for the development of 

sustainable peace and security. This can be 

defined as an instrumentalist approach, which 

is concerned with what women can do for 

peace building, not the reverse. Instrumentalist 

arguments for funding education programmes 

for women in post-conflict situations believe 

that women are primary caregivers and 

educating them will be beneficial because they 
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can pass their knowledge on to the next 

generation (Strickland, Duvvury, (2003). 

12. Conclusion 

Gender is an organizing principle of social life 

that affects different levels of social reality, not 

only individual people. The level of individual 

(subjective) identities (of which we accept, or 

resist and negotiate identification with specific 

notions of femininity and masculinity) is only 

one of the levels on which gender operates. 

This is also the level in which individuals 

assume (or refuse or negotiate) specific gender 

roles. Narrowing the meaning of gender to 

individual women and men and their gender 

roles excludes other levels on which gender 

operates. 

Gender equality and women’s empowerment 

are central to global peace and security. 

Sustainable resolutions to conflict should be 

built on the involvement of women in decision-

making, the prevention of sexual violence in 

conflict, and peace processes that take into 

account the needs and experiences of both 

men and women and the different impacts that 

conflict has on them. 

It is critical to efforts to maintain international 

peace and security. In contemporary conflicts, 

the vast majority of casualties are civilians, and 

most of these are women and children. Women 

and girls disproportionately suffer the effects of 

displacement from stable communities and 

societies.    

In relation to gender, Conflicts are a natural part 

of any society. They are essential to useful and 

constructive change. Whether they become 

destructive depends on a society's capacity to 

handle them nonviolently. 

Furthermore, extremely high levels of violence 

against women after the formal cessation of 

conflict, problematises the notion of ‘peacetime’ 

for women. However, a truly gendered 

approach to peace building and conflict 

resolution must address not only how men and 

women experience conflict differently, but why. 

This means examining the reasons why women 

are more vulnerable during conflict. 

Feminist thinking on conflict and war rely on 

essentialist views of gender difference and rest 

on a belief in the peaceful nature of women. 

This idea often translates into the view that 

women have a specific role to play in mediation 

and peace-making. Some feminists also believe 

that a feminine counter culture is needed to 

counter the dominant male culture of violence, 

exploitation and militarism and that women’s 

interests are best served by withdrawing and 

creating a separate culture. Their thinking sees 

peace as a diversion from the real issue, which 

is patriarchy: there can be no peace until 

patriarchy is ended.  
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